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by .and between the DRORCUGH OF MADISON, Wil JERSEY, herecinaiter

referred to as the "Borough", and the POLICEMEN'S BEMEVOLINT

ASSCCIATION OF TS0, MNEW JERSEY, LOCAL ¥M3. 92, hereinaltzr

L4
.

referred to as the "Association", is designed to maintain and
promote a harmonious relatzonshln between the Borough of MMadison

and such of its employees who are within the provisions of this

Agreement, in order that efficient and progressive public service

may be rendered.

ARTICLE T

RECOGNITION

Saction 1.

The Borough recognizes the Association as the sole an el

crxclusive representative for the purpose of collective negotiatic

concerning rates of pay, hours of employment and other conditio

of employmant for all full time patrolmen, sergeants, and lieutenants

in the Borough Police Department..

Section 2-

Unless otherwise indicated, the terms "police officer ) ~1an Loy
r je Y

or "emplovees", or "member of the Department”, whon used in this
Agreement reifexr O all persons represented by the Associatlon in

above defined negotlating unit.

the
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GREEVALCE DEOCEDUR. Anh ARDBITHRATTON
T T . ' 4 ! -
Seciion 1. Purpose.

Thae purpose of this procedur: is bto scecure, at the lowe§t
‘psgsible level, an cyqulitable solution to probloms which may arice
affecting the terms and conditions of this Rgreement. The parxties

ree that this procedure will be kept as informal as may’be
appropriate.
Section 2. Definiticns.

Tha tarm "grievance" as used hereln means any difference or.
dispute arising over th2 application or inter?retation of the terms
and conditions of this Agreement and may be raised by an inﬁividﬁal-
or the Association on bzhali of an individual or group of individuals.

The term "days" shall mean calendar days.

Saction 3. Procoedure

occurrence in question. Only those grievances submitted in writing

within fifteen (15) days of the occurrence shall be deered to be timely

filed.
Step 2. The C}ief of Police shall submit his decision in writing
PRSI SV .

within fifteen ( 15) cdays of the submission of the grievance

to him.

Step 3. Within fifteen (15) davs ©0f the decision of the Chief of
Police, if the grievance is not settled to the satisfaction of both

parties, the matter shall be submitted to the Dorough Administrator whc

ritten decision.
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shall have fifteen (15) days

Step 4. Within fifteen (15)/ of the decision of the Borough




Adiministoator, 1 the gricvanc:s:
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of both pavtics, the mattoer shall b subaltted to the Borough
Council or, in its discretion, any subcommittee thereof. The Council

or its subcommittee shall have fifteen (15) days to submit its written

decision.

5

e aggrieved employce has a right to representation by an
official of the Association in Steps 1, 2, 3 and 4 hercof

Step 5. Arbitration.

" Within two (2) weeks of the transmittal of the writiten decision

by the Borough Council, if the grievance involves & dispute over

o
S S i I - - Fad . o % -y oy 2 —~ -, N -
and is not setiled to the satisfaction of both parties, cither par

If the Association demands that & grievance ba arbitrated, the

~ e

Associaticn's procedures. Such arbitrator shall have the authority
to hear and determine the ¢grievance, and his decision_shall be final
and binding on all parties. The arbitrator's decision shall in
no way alter, add to or delete from the terms oif this Agreement
and he shall decide the dispute within thirty (30) days after the

hearing has been closed. The fee and expenses of the arxbitratoxr

shall be borne equally by the parties. Only the Borough oxr tho

- g . -

Association shall have the right to sukait a gricevance to arbitration.

Section 4. General Provisions.

(a) The steps or other requirements provided for herein mav he

walved by mutual agreement of the parties.
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Swetiin btne prescribed time limits as hercinbefore provided, ouel
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grievance may be processed to the next

P
step.
——

(c) All conferences and hearings conducted under any grievance procedure shall
be conducted in private by the Police Chief, Administrator or the Council,
or a sub-committee thereof, and shall be limited to the parties in interest,
their representatives, the witnesses and such other persons as are reasonably

v

necessary for a fair and equitable determination.
ARTICLE 95560

DISCIPLINE AND DISCHARGE .

Section 1.

It is agreed that nothing herein shall in any way prohibit

the Borough from discharging or otherwise disciplining any

employes, regardless of seniority, for good and Just cause,
N ’ - .

n
(D
®]
r
)J.
9]
3
N

Any actions taken by the Borough urder this Article shall be

subject to Article

s
{
I
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Crievance and Arbitration.

ARTICLE IV

1

HOURS OF WORK AND OVERTIME

(2) Eight continuous hours of aétual duty in a twenity-four
(24) hour period shall be dezied a déy's wOrk; provided, howvever,
that any mepber of the Police Department may be directed Lo do
police duty in excess of such ecight hours per day when such
»mehbers services may be required. Except when such services are

rendered during an emergency, any menber excepi members of the
Division of Investigation who shall do police duty in excess of
such eight hours in a twenty-four (24) hour period will be

compensated for such additional hours at the rate of one and

-

0

ne-half times his regular straight time hourly rate of pay. In

Q

omputing overtime compansation, the nearest one-half hour shall

wy
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. be the smallest fraction of an hour to be reported.
shall be as determined by the Chief of Police or his designee.

(b) Notwithstanding subsection (a), supra, if an employee
overtime in excess of and in continuation of the regular day's
Jagounts to one (1) hour or less, said time shall be credited to
and the employee shall receive compensatory time off.
be taken within 365 days of the date on which it is credited.

" Emergency”

sot forth hoerein

is required to work
shift and said overtime
accunulated overtime,

Said compensatory time off must

If, however, said overtime

is in excess of one hour, said time shall be paid for as overtime pay.

(c)
a vacation day, for less than two (2) hours, such employee shal

hours at time and one-half his regular straight time rate of pay.

If an employee is called in to work on a day off, during time off, or during

1 be paid for two (2)
If said employee

is required to work more than two (2) hours, payment for all time worked shall be at

time and one-half his regular straight time rate of pay.

Section 2. )
In lieu of covertime pay, all cuployees coxn ng the Division
£ Investigation shall receive a flat allow nce of $600.0¢ pe2r yvear.

However, any member of the Division of Investigation order=22 to work
overtime on other than 1nvcotlgdt1ve work, shall be compensated at
the rate of time and one-half his regular straight time hourly raté.
The. determination of the meaning of "investigative work" shall be
in the sole discretion of the Chief of Police.

ARTICLE V

COURT TIME

Section 1.

If an employee is in

Municipal

reguired to appear the Court
of the Borough on other than a civil action in connection with
his duties in the department.on a day off, during time ¢if, or
on a vacatilon day, such employee shall be paid at the reculzar
straight time pay rate, except that such cmployece shall recsive
compensation which shall be equal to not less than two hours of



ssuch poy.

Loction 2.

—- If an ecwploves is required to appear in any court, other than

LI St 64

the Municipal Court of the Borough of Madison, or a judicial or

v

administrative proceeding, on other than a civil action in

‘

connaction with such employeea's duties in the departiment on a
day off, during time off, or vacation day, such cmployee shall be

paid

r

his regular straig

o

nt time rate of pay, except that such

cinployce shall receive co
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shall be equal to nok

less than four hours at his straight time rate of pay.
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an employea is required to be on standby availability in

L) )

connection with such employee's duties, on a day off, during time

off, or vacation day, such employece shall recelve compensation
at the regular straight time pay rate, cxcept that such cmployee

shall receilve for said standby duty a compensation which shall be-

N

equal to not less than three (3) hours at straight time pay.

shall mean availability for immediate duiy,

at a place designated by the Chief of Police.

ARTICLE VII

HOLIDAYS

Section 1.

0
o

Every menmber of the bargaining unit shall receive in addit:



[ YN e . - . * . . U - y
Lo his base pay and longevity incromout, holiday pay for bwolvo

holidays at straight time. Payirent shall be in one lumd sum on
the first payday in Decenbor. Payment chall bo calcoulatol oy
dividing the base salary for the calcendar year by 260 and multi-

Plying the result by 12.

Section 2.

~~~~~ 3

In addition to the provisions of Section 1 of this Article,

the beneafit of any other holida ays adminis tratively provided to
any other emplovees of the Borough shzll be affordsd the enplovees

compensatory time off which compensatory time off nhall bhe taken
within 365 davs of thes date on which i1t is credited unless nnable to.

eduling problens.
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ARTICLE VIIXY

B TO EMPLOYERS QOTHER

ROUGH OF MADISON

icer rendering service to an employer other than

A policea offi
the Borough of Madison shall be comp ated by the Borough a*+ +he

rate of $10.00 per hour. ‘'The Borough shall bill the outside employer
for such service at a rate which the Borough deems sufficient to defrav

the cost of administering and insuring such service.

ARTICLE IX

LONGEVITY

All police officers shall receive longevity increments based

upon years of service in accordance with the following schzdule:



After 5 yoears of o
After 10 vearwrs "
Atter 15 years "
o nftor 20 years U
After 25 yeaxs "
After 30 years "

Lervice

ARTICLE

it e e = st

00/yeaur
200/ year
300/vean:
O0/vear
500/year

600/year:

X

PROMOTIONS

ection 1. General fales.

ALl promotions within Lne Department shall be made fxom
membership of the Departmant as constituted at the time of s
promotion, and shall be made with due regard to the length o
of the employees proposed to be promoted and his merit in th
Department, preference being given to the employceoe who has s
the longest period oI time in the Department

As an aid to the determination of merit of the several
members of the Deparitment, it is required that said members

ubmit to both writien and oral examinations with respect to
their knowledge of police work and departmental duties.

Mo employee shall bz eligible for promotion to a superi
pésition unless he shall have first served in the grade of P
in the Department, for a period of at lcast three years.

No member of the Department shall be eligible for prono
unless he shall have fulfilled all of the qualifications as
forth under *the Duties and Responsibilities section of the ¥

lManual.

a
For the purpose of this

S

considered a leont

section the term

to

"superior rank

\H

superior officer”.
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Upon crealion of o VaCancy in & SUperior rant

- . UMY e, e - - 4.
2, o candidates o

£ N AT TP cl ey YT . - . . .1~ N - i < .
L11Y the vacancy shiall be oevaluabod on btho following four factors:

B (a)  Senilovity 40 voints
(b) Written Examination 15 points
(c) Oral Exanination 15 pointcs
(d) Promotional rating 30 points

.

iz,
L%
4

oo

Section 2. Senior

Senlority with maxinmum of 40 points shall be graded as follows:

(a) Pre-promotion service (3 vears) 15 points
(b) lext 5 years; 3 points per year,

with 1 point per each 1/3 year | :15 pointe
{c} Each year thereaftoer, 2 pointg

ber year and one point for the

half vear o . 10 points

Section 3. Virltten Zxamination.
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shall be conducted by the New Jersey

The evaluation shall be a bercentage of 100 - with 1003 beinc
perfect.

Upon completicn of +the grading of all papars, ecach candidea:
shall receive a final point credit equal to fifteen (15) poinié

multiplied by

ck
o

h

©

rcentage attained in his written examination.

jSE

Section 4. Oral Examination.

The New Jersey State Chief's Association shall interview

each candidate for promotion. Each candidate shall be «r:

and his. average grade computed, with 1003 grade being perfoct.



Foch candidate shall recceive o final point cvedit eqgunl to
e 4

I og-

fifreen (15) points multiplied by his average percentage a

in this oral exanination

Section 5. Promotional Rating.
\

Promotional rating is based on the following:. leadwrship

qu;li“ies, initiative, knowledge, integrity, dependability
cooperation, attitude, and interest in the work.

All supecrvisors -- the Chief, Depuby Chief, Captain; Lieutcenants,
Sergeants -~ will sit on & Ratinyg Board when considering ap TS

nlicarx

H
A

,.

for promotion to Sergeant. A supervisor cannot sit on a Rating Board
considering a position fox which he is eligible. This Board will

discuss 211 leadership gualities o use of

rh
&
-
}..l
o
e]
8]
}_J
b
0
It
b
-
T
n
-
Lnd
-
N
o
B
o~
[p
3
Q

Each candidate shall receive a final point credit egqual to
thirty (30) points multiplied by the average percentage attained.

mhe results of the examinations shall apply to the positions

of higher rank for which the examinations wvere held and shall

Section 6. TPFinal Dzcision.
Final decision for promotions or appointments shall rest with
the Borough Council after consideration of the recommendations of

the Public Safety Committ

Section 7. OQualifications for Promot -ion to Captain.

No one shall be deewmed eligible to the position o

ra

t
j83)
}J-
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unless he shall have obt which averages not less

than 75 from the results of his wrltten and oral cexams.

- 10 -



Coection 8. Qualifications for

»

No one shall be deenad eliginlce

Alkess he shall have obtoinad

65 from the results of his written and oral exams.

Section 9. OLzllfi cationg for Promotion o

No one shall be deemed eligible for the position of Sargeant
unless he shall have obtained a grade which averages

[~

60 from the results of his written and oral ecxams

P €238 TN

ARTICLE XI

VACATION ’
Cach emplovee shall receive vacations in accordance with the

(a) After June 1 following the date of employment, one (1)

day of vagcation for each full month durin g which individnz

empleyed by the Borough prior to June lst; provided, howsver, that

said vacation period shall not excaed a marimum of ten (10) wbrﬁing
daYs, or two (2) calendar weeks, if nOanrking days are included
This will constitute such cmployee's total cllOJ“LlO vacﬁt ion for
that calendar year. In the following calendar year, such employee
will b2 entitled to two (2) calendar wesks' vacatior:
after the anniversary date of employment. In succeeding years
such employes may take vacation any time subsequent to Januaxry 1
.in such years.

™o (2) weeks' vacation for every employee who has completed at
least one (1) year of continuous service on January 1 in any c”lehdar.
year.

(b) Three (3) weers' vacation during the calendax year in




which the seventﬁ anniversary of lis employment occurs and thereafter
in the first year of this contract; three (3) weeks during the calendar
§éar in which the sixth anniversary of his employmeﬁt occurs and there-
after in the second year of this contract.

(c) Four (4) weeks' vacation during the calendar year in which'
the fourteenth anniversary of his employment occurs and thereafter in
the first year of this contract; four (4) weeks' wvacation dufing the
calendar year in which the thirteenth anniversary of his employment

occurs and thereafter in the second year of this contract.

ARTICLY XITI

LEAVE OF ABSENCE AMND DISLBILICTY

The Council of the Rorough of Madison msy grant o leave oF
absence, with pay, to any membe; of the Department whé shall
becone injured, 1ll, or disabled from any cause so as Lo ha
for duty, wvhere such injury, illness ov
Gisability shall be evidenced by the certificate of a polica
physician designated by the governing body to examine him.

‘No such leave of absence Shall cxceed one year

comnencing from the date of such injury, illness or disability.

In the event of a death in the immediate family of a member,

membzr. Imrnediote family shall be construed as meaning and in-
cluding wife, husband, child, father, father-in-law, mother,
mother—-in—-law, sister or brother. For all other relatives, a one

day leave will be granted at the discretion of the Chicf of Police.



ARTICLE XIT

(]

ABGENCE FOR ILLNESS

No member of the Police Deopartment shall absent himsgli

from duty by recason of sickness or injury unless he shall renort

he same to the Chief of Police, or the olhor superior olficer in

charge of the Deparlinent, promptly, and such memboer shell furr

3.
IS

‘.

a paysician's statenoent to the Chicf of Police giving bthe cauze

and nature of the illness or injury

Section 2.
Regular permanent employees shall be entitled to thirteen (13)

workdays of sick leave plus any unused sick leave accumulated from previous years
with pay in each calendar year after they have completed one (1) full year of

satisfactory continuous service.

Sectioh 3.

Probationary patrolpersons with less than one (1) full

~~

oI continuous satisfactory service shall be entitled to carn bLu=
not accrue, sick leave with pay for each completed calendar =onth

&

0f service. Sick leave will be earned at the rate of ]_1/L30fzawpﬂ<

day per calendar month. Probationary patrolpersons will not b

1y

allowed to take sick leave in advance cf its accrual.

4]

Section 4.

Unused sick leave may be accumulated to a maximum of two hundred
and twenty five (225) workdays, for use 1f reguired. Sick leave
cannot be used in advance of its accrual unless authorized bv +ha

Mayor and Council.



Section 5.

-y

If an employee is absent for three consccutive davs or three
days in a five work day period, such renber may be reguired to

physician's statement to the Chief of Police or his
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designee, giving the cause and nature of the illness or injery

R -

and also stating that the employesg is Zit to return to work

Each police officer reaching retirsment age shall ba entitled

4+ 5 o S et - - 5 Los . .
to time off with pay prior to hi irenent date ecguivalent to

48]
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sixty ({60) working days. There will be no additional ccrpensation
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cO continue WO LNG wuring that intoerval.,

-in lieu of unused sick leave.

ARTICLE XIV

PERSONAL LEAVE

Section 1.

Each employee in the Bargaining Unit shall be allowed three

(3) days of personal leave per calendar year with full pay. The

first personal leave day shall not be deducted from the employeéls

allocated number of sick leave days. The remaining two (2) personal



leave days shall be deducted from said employee's allocated

number of sick leave days within the calendar year; Personal

leave is defined as leave for the purpose of attending to
an urgent personal responsibility which cannot be scheduled.
during non-working hours. Whenever possible, the employee
must submit to the Chief a reasonable advance written
notice of intent to take a personal leave day.

The notice of intent to take
the personal day shall be accompanied by a written explanation
of the need for personal leave. If circumstances do not
permit ﬁhe employee to submit advance written notice, he/she
shall submit a follow-up memorandum confirming that a
personal day was taken and setting forth the reasons for
the need for such personal leave day. Personal leave is
not intended to extend other types of leave in this agreement

nor is it cumulative from year to year.




ARTICLE XV

MEDTCAL AND HBEALTI

The employees of the Depaviment covered by this AGgre=nent
and the eligible members of their families shall recoive ;sdic

and health insurance coverage as presently afforded by tho Bo*oﬁg;

ARTICLE  XVI

CLOTHING ALLOWANCE

Section 1.

(a) Officers of the Department covered by this agreement
shall be reimbursed for expenditures for new clothing required
in their official duties inclﬁding overcoats, boots and raincoats,
(hereinafter referred to as "uniforms") up to a maximum of $350.

- annually.

(b) Such reimbursements shall be in accordance with present
procedures which provide for payment upon presentation of a receipt
covering purchase of such uniforms.

(c)v Following the final adoption of the annual budget and
submission of individual vouchers, an adaitional sum of $200.
shall be paid annually to each officer covered by the agreement

to assist in defraying the cost of maintenanceof his/her uniforms.



ARTICLE XVII

WAGES

The following wage schedules shall be effective during

the term of this Agreement.

WAGE SCHEDULE BY JOB CLASSIFICATION

Base Salary Base Salary Base Salary
' as of as of as of
Classification 12/31/80 1/1/81 A 1/1/82 B
Probationary Patrolman $14,659. $15,832. $17,099.
Patrolman First Year $16,041. $17,324. $18,710.
Patrolman Second Year $17,209. $18,586. $20,073.
Patrolman Third Year $18,387. $19,858. $21,447.
Patrolman Over Three Years $19,547. $21,111. $22,800.
Sergeant | $21,502. $23,222. $25,080.
Lieutenant $23,650. $25,542. $27,585.

A. With 8% increment over 12/31/80.

B. With 8% increment over 12/31/81.
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to ewxceed three (3) in number, shall, after adoeuuate advanca notice
£o the Chief of Police, be granted time off from duty and shall
suffer no loss of regular pay for all meetings between the Rorough

b

and the Association for the purpose of negotiation of the terms
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ment, wnen such meetings take place at a tine cduring

which such membars are scheduled to be on dQuty
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oclation (bhﬁ neuwoclation Presidan

or his desicnee) shall, after adequate advaence notice to the Chicet

representative is scheduled to be on duty.

Section 3.

¥

The President of the Association, or his designee, shall be

granted tims off from duty, provided, in the opinion o

rh

th

®

Chief
of Police, it does not unduly interfere with the operation of the
Department, and‘shall suffer no loss of regular pay, for atitendance
at the meetings of the Executive Board and the membership rmeetings
the Associatlon wheﬁ such meetings take place at a tine when
such officers are scheduled to be on duty. The term, "mezetings

is meant the regular monthly meeting and any cmergency Lneeiing,

]

]
W
(48
;,.J .
)
2
A

not to ewceed threa (3) cimergency i
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insurance policy for cach cmploy :e until said caplovee's rotirement:
or departure from the Department. The Borough shall pay the
premiums which.hereafter become due and payable. Tho af Tesaid
life insurance shall be in addition to any cother life insurance
provided to the members of the Department by virtue of anvy othaxr

ordinance ox regulation.

ARTICLE . XXI

DISCRIMINATION ANMD COZRCION

Secticon 1.

s

here shall be no discrimination, interferecncse or cozrolion

by the Borough or by any of its agents against thoe Associa

o

&~

gainst the employees rcpresentead

b

embership or activity in the Association. There sha
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3]

discrimination or coercion by the Association ox any of theixr zgents
against any cmployees covered by this Rgrcement bocause of membar—
ship or non-membzrship in the Association. Nor, shall thsz ZBorouch
discriminate in favor of, or assist an
organization which‘in any way affects the Lssociation's righits as
certified representative for the period during which the Association
remains the certified representative of the~employees-v Yieither

the Borough nor the Association shall discriminate against any

enployee because of race, creced, coloxr, age or natloxul orig

{4
:j

The Borough will cooperate with the Associlation with respesct to
all reasonable requests concerning the Association's responsibilities

as certified representative.




MRTLCT,Y XXTI

PYFRECT OF THIS AGRESMENY

Scction 1.
- In tno cvent that any provision of this Agrcement shall al any

tine be declared invalid by Legislative Act or any court of

competent Jjurisdiction or through governmenc regulations or G.ooreee,

such decision shall not invalidate the entire Lgreeciment, 1t boing
the express intent of thoe parties hereto th all other provisions

not declared invalid shall remain in full force and cffect.

The Borough and the Association recognize the applicability
of existing ordinances and regulations promulgated thereto having
to do with the operation of the Police Deparitment. It is recognlized
that any provisions set forth in any such ordinances or regqulations
pronulgated thereto which are inconsist:nt'with the‘terms and

conditions of this Agreasment shall be caused to bo amended or

otherwise appropriately wmedified by the Borough to carry out the
intentions of {his Agreement In all other respecis, the vrovisio

of all ordinances and regulations and any current amnendments
promulgated thereto having to de with the Police Depaxtment are

cxpressly rocogn_zed and incorporated by refcrence herek

ARTICLE XXTII

'MANAGEMENT RIGHTS

All aspects of the management of the business of the Police
Department and the management and direction of De partment personnel

are the exclusive right of the Borough, except as

- 22 -



eipressly modificed by the terms of this fAgzeenzsnat.

ARTLCLE XXIV

IN-SERVICE TRAINING

Section 1.

Y

by th

1o

S Agreement shall

Fa

0]

All employvess o

the Department covered

(34

be required to attend in-services training programs as di

bre
N
o
Q
!
]
[sh)

by the Chief of Police. Such employees shall receive hour for

hour compensatory time off at a +ime designated by the Chicf of

The Chief of Police has +he authority to call departmental
meetings which members are required to attend, no:t +6 cxcead

six (6) meetings per year for which no compénsatidhrwiil be granted.



ARTICLE XXV

DURATION

Section 1.

This Agreement shall be in full force and effect as of
January 1, 1981 and shall be in effect to and including
December 31, 1982, without any reopening date. On or after
July 1, 1982, either party may serve notice upon the other
party of a desire to‘change, modify or terminate the Agreement

for the succeeding contract years.

-Section 2.
The terms of this Agreement shall continue in efiect during

the negotiations between the parties.

3

»htrﬁs{\sec . . BOROuG~ Lsu.\ , %/
; zKVO/"j/)/ é*’ \%'V) g(‘)[//;' . ﬁ ﬂi/jg/ryw

i

Witnessed: POLI 4 BENEV
O‘- Y
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BOROUGCH OF MADISON
MADISON, NEW JERSEY

March 21, 1978

David Green, President
PBA Local No. 92

Borough of Madison
Madison, New Jersey 07940

Dear Mr. Green:

The Borough of Madison has no present intention of
eliminating or reducing those rights, privileges or
benefits enjoyed by members covered by the contract
between PBA Local No. 92 and the Borough of Madison
which were in effect prior to the execution of the
1978 agreement.

Should the Borough of Madison, at any time in the
future, plan to make any change or modification in

any right, privilege or benefit, the Borough agrees,_
that prior to instituting such a change, it will
notify PBA Local No. 92 and at its request shall meet
to discuss the matter with its representatives. .

Sincerely yours,

(,{/ o :, x./ {__2 < /f s :/72:: j;,.»_.//v
ACM:ers Arnold C. Matthies
Borough Administrator

CC: Mayor Vernon
Chief Dascoll
Mr. Ortman
Mr. Evenchick






